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1. IDENTIFICATION 
 

Position No. Job Title Supervisor’s Position 

70-12629 Manager, Curriculum Development Chair, Piqqusilirivvik 

 
Department Division/Region Community Location 

Nunavut Arctic College Piqqusilirivvik / Baffin Clyde River Piqqusilirivvik Facility - 215 
 

Fin. Code: 03300 011 111 030 2001 04 
 
 
2. PURPOSE  
 

Main reason why the position exists, within what context and what the overall end result is. 
 
Piqqusilirivvik is an Inuit Cultural Learning Facility dedicated to enabling the transfer of 
traditional culture, knowledge, lifestyle and values; taught in the Inuit language and based on 
Inuit Qaujimajatuqagnit guiding principles. This position is critical to supporting the mandate of 
the department and the purpose of Piqqusilirivvik by developing cultural course programs. 
 
Reporting to the Chair, the Manager, Curriculum Development manages all aspects of program 
development, delivery and evaluation at Piqqusilirivvik. This includes programming delivered in 
Clyde River as well as in the two satellite communities of Baker Lake and Igloolik.  
 
In addition to programming responsibilities within Piqqusilirivvik, this position will also be the 
main contact point with interested parties elsewhere in Nunavut or around the world that wish to 
share programming ideas or to learn more of the Piqqusilirivvik programming approach.  
 

 
 
3. SCOPE 
 

Describe the impact the position has on the area in which it works, or if it impacts other departments, the 
government as a whole, or the public directly or indirectly.  How does the position impact those 
groups/individuals, the organization and/or budgets?  What is the magnitude of that impact? 
 
The Manager, Curriculum Development is responsible for development and implementation of 
all Piqqusilirivvik programs. As these programs require an understanding of Inuit culture and 
knowledge as well as modern digital techniques to record and share the material, this position 
calls for a wide set of knowledge, skills and interests.  
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The incumbent will work very closely with the Instructors and Satellite Program Coordinators 
and at times will consult with Elders and Youth groups to seek input on existing programs or for 
new program design suggestions. The incumbent plans programs, develops contracts, supports 
Finance and Administration staff with budget planning, manages resources, program/annual 
calendars, and staff. 
 
The incumbent works in a centre that is constantly in the process of development and change, 
initiating and developing cultural programs that are different from the mainstream of the college.  
Operational aspects of the position may include changing internal procedures and schedules, 
changing cultural program delivery methods, and questioning models and patterns of work. 
 
Three positions report to the Manager, Curriculum Development: two Satellite Program 
Coordinator positions, one located in Baker Lake and the other in Igloolik and one Curriculum 
Development Assistant located in Clyde River.  
 

 
4. RESPONSIBILITIES 
 

Describe major responsibilities and target accomplishments expected of the position.  List the responsibilities 
that have the greatest impact on the organization first and describe them in a way that answers why the 
duties of the position are being performed.  For a supervisory or management position, indicate the 
subordinate position(s) through which objectives are accomplished. 
 
Research and development of cultural courses 

- Research and consultant with Elders and Youth groups and the Satellite Program 
Coordinators for the development of cultural programming; 

- With the Chair, design elements of the annual program cycle for each coming year; 
- Plan and design program segments for Piqqusilirivvik; 
- Coordinate research or program development initiatives that can contribute to new and 

better methods of cultural education; 
- Acquire existing materials from outside sources to support delivery of courses; 
- Prepare resource listing and materials needed for all programs offered; 
- Manage the centre library, map collection, and digital media resources. 
 

Provide support to the Instructors and Satellite Program Coordinators 
- Assist Instructors and Satellite Program Coordinators during the delivery of the 

Piqqusilirivvik cultural programs;  
- Arrange training for instructors as identified in the performance management process; 
- Work with the Manager, Finance and Administration to support satellite programs; 
- Coordinate hiring instructors and financing programs in the Satellite communities. 

 
Management and Administration 

- Prepare sealift orders of material required for development and delivery of 
Piqqusilirivvik cultural programming;  

- Purchase program materials throughout year as needed; 
- Develop contracts for guest instructors, program development/delivery consultants, and 

curriculum development materials and services; 
- Manage and plan budgets within the division, including with Satellite Program 
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Coordinators for satellite programming;  
- Assist the Manager; Finance and Administration, prepares sealift orders for office 

supplies by identifying require supplies; 
- Complete performance reviews of Satellite Program Co-ordinators and assists the Chair 

with performance reviews of Instructors; 
- Manage communications regarding new programs and student recruitments; manage 

program advertising; assist other staff with student application and intake process and 
student records systems;  

- Coordinates student evaluations of programs and of Instructors (approximately 25-30 
students in two separate programs during the year at the centre; 4 indeterminate 
Instructors, 2-3 casual instructors, 2-8 guest instructors/speakers);  

- Prepare correspondence, proposals, program reports; as well as press releases and 
briefing notes for approval by the Chair; 

- Create annual course calendar and manage course descriptions and outlines; 
- Participate at times in hiring of Instructors and staff; 
- Assist other departments when requested in identifying cultural programming resources 

and instructors (e.g. GN HR, Health Centres, schools); 
- Work with other staff to maintain individual student program achievement portfolios.  

 
 
5.  KNOWLEDGE, SKILLS AND ABILITIES 

Describe the level of knowledge, experience and abilities that are required for satisfactory job performance. 
Knowledge identifies the acquired information or concepts that relate to a specific discipline.  Skills describe 
acquired measurable behaviors and may cover manual aspects required to do a job.  Abilities describe natural talents 
or developed proficiencies required to do the job. 
These requirements are in reference to the job, not the incumbent performing the job. 
Contextual Knowledge 

- Wide knowledge in Inuit traditional life style, culture, language, history and societal 
values.  

- Knowledge of educational policies and procedures, management and administration 
theory and practice; 
 

Skills and Abilities 
- Strong planning, organizational and administrative skills; 
- Computer literacy in word processing, spreadsheets, databases, e-mail and the Internet;  
- Excellent interpersonal, verbal and written communication skills; 
- Digital media and digital technology skills; 
- Ability to work with Inuit Unilingual Instructors, Satellite Program Coordinators and the 

Chair obtaining ideas for the development of Piqqusilirivvik programs; 
- Ability to research and carry out consultation with individual Inuit elders as well as 

various Inuit Elders and Youth groups.  
- Ability to acquire learning materials from many different sources, including written, 

illustrated and in digital formats. 
- Ability to present ideas and materials in Inuktitut as well as English will be an asset. 

 
The above knowledge, skills and abilities would normally be acquired through: 

- An undergraduate degree in a related field of study; 
- A Master’s degree in a related field is considered a strong asset; 
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- 2 years of experience in curriculum development or curriculum review; 
- Experience in teaching or administration in a cross-cultural and/or bilingual setting; 
- Supervisory and leadership experience; 
- Fluency in more than one of Nunavut’s official languages is an asset.  

 
An acceptable combination of education and experience may be considered.  

 
6.  WORKING CONDITIONS  
 

List the unavoidable, externally imposed conditions under which the work must be performed and which 
create hardship for the incumbent.  Express frequency, duration and intensity of each occurrence in 
measurable time (e.g. every day, two or three times a week, 5 hours a day). 

 
Physical Demands 
 

Indicate the nature of physical demands and the frequency and duration of occurrences leading to physical 
fatigue or physical stress. 

- The incumbent sits in the front of the computer for long periods of time which could 
cause eye strain as well as neck and back muscle strain. 

- Incumbent may have to go out on the land with the instructors and students to gain 
firsthand experience of the field trip to better evaluate the land-based programs. 

- Travel on the land can be physically very demanding  
 
Environmental Conditions 
 

Indicate the nature of adverse environmental conditions to which the jobholder is exposed, and the 
frequency and duration of exposures.  Include conditions that increase the risk of accident, ill health, or 
Physical Discomfort. 

- Incumbent may experience isolation when the whole town shuts down due to snow 
storm during winter months. 

- Incumbent may be exposed to the fumes from the outdoor equipment and odours from 
animal parts. 

- There will be travel to other communities to meet with elders and other groups 
interested in the programming of Piqqusilrivvik. 

 
Sensory Demands 
 

Indicate the nature of demands on the jobholder’s senses.  These demands can be in the form of making 
judgments to discern something through touch, smell, sight, and/or hearing.  It may include concentrated 
levels of attention to details though one or more of the incumbents’ senses. 

- Requires considerable time researching and gathering relevant material to be used for the 
development of cultural programming.  

- Working with computer equipment over long periods of time requires great 
concentration and attention to detail, often in several languages. 

- Requires considerable attention to details to ensure that course materials are accurate and 
well organized with the reference material readily available. 

- May be required to drive snow machine for long period of time which demands an 
individual to pay constant attention to safety. 
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Mental Demands 
 

Indicate conditions within the job that may lead to mental or emotional fatigue that would increase the risk 
of such things as tension or anxiety. 

- Incumbent deals with constant need for on-going programming throughout the year 
which requires the individual to constantly research, support, and evaluate the delivery of 
cultural programming ideas.   

- During peak planning and delivery periods the incumbent can expect extensive pressure 
related to a variety of programming needs.  The incumbent must use effective 
organization techniques to meet the demands of ensuring that all components of 
programming are realized.   

- Managing and directing program delivery in multiple locations can be complex and 
stressful.  Supervisory skills and positive interpersonal communication are critical in this 
position as human relations and management of personnel can be stressful. 

- Incumbent will be working with colleagues at a distance (Satellite Program Co-
ordinators) and will be required to provide support, guidance and instruction. 

- Cultural programming is a high priority of the government and a sensitive issue within 
Nunavut. There may be discussions and debates on the nature of the programming and 
what is appropriate. 
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7.  CERTIFICATION 
 

 
 
__________________________________________ 
Employee Signature 
 
 
 
Printed Name 
 
 
 

 
 
 
Supervisor Title 
 
 
 
Supervisor Signature 
 
 
 

Date:   Date   
I certify that I have read and understand the 
responsibilities assigned to this position. 
 

I certify that this job description is an accurate 
description of the responsibilities assigned to the 
position. 

  

  President Signature 
 

  

Date 
 
I approve the delegation of the responsibilities outlined herein within the context of the attached organizational 
structure. 

 
 
 
8.  ORGANIZATION CHART 
 
Please attach Organizational Chart indicating incumbent’s position, peer positions, subordinate 
positions (if any) and supervisor position. 
 
 
“The above statements are intended to describe the general nature and level of work being 
performed by the incumbent of this job.  They are not intended to be an exhaustive list of 
all responsibilities and activities required of this position”. 
 



  

If you are interested in applying for this job, please email your cover letter and resume to 
hr@arcticcollege.ca. Please include the REFERENCE # in the subject line of your email. 
 
• The Government of Nunavut is committed to creating a more representative workforce so it can better understand and serve the 

needs of Nunavummiut. Priority will be given to Nunavut Land Claims Beneficiaries. 
• Candidates must clearly identify their eligibility in order to receive priority consideration under the Nunavut Priority Hiring Policy. 
• Employment in some positions requires an acceptable criminal record check. Possession of a criminal record will not 

necessarily disqualify candidates from further consideration. 
• Job descriptions may be obtained by fax, email or on the website. 
• Only those candidates selected for an interview will be contacted. 
 
 
 

CONTACT:  Staffing and Human Resources Consultant  
Nunavut Arctic College  
PO Box 600, Iqaluit, Nunavut X0A 0H0 

  www.arcticcollege.ca   
 

Phone:  (867) 979-7206  
Fax:   (867) 979-7108 
Email:   hr@arcticcollege.ca 
  
 

GOVERNMENT OF NUNAVUT 
  
EMPLOYMENT OPPORTUNITY 
  

 
Title: Manager, Curriculum 
Development  

 Salary: $90,812 to $108,810 per annum for 37.50 
hour/week 

 

Department: Nunavut Arctic College  Northern Allowance: $22,978 per annum  
Community: Clyde River  Union Status: Nunavut Employees Union 
Reference Number: 051-032119-MGRCD-
12629 

 Housing: Subsidized Staff Housing is Available 

Type of Employment: Indeterminate  
 
 

Closing date:   April 5, 2019 12:00AM EST  

 
This employment opportunity is open to all applicants.  
 
 
Piqqusilirivvik is an Inuit Cultural Learning Facility dedicated to enabling the transfer of 
traditional culture, knowledge, lifestyle and values; taught in the Inuit language and based on 
Inuit Qaujimajatuqagnit guiding principles. This position is critical to supporting the mandate of 
the department and the purpose of Piqqusilirivvik by developing cultural course programs. 
Reporting to the Chair, the Manager, Curriculum Development manages all aspects of program 
development, delivery and evaluation at Piqqusilirivvik. This includes programming delivered in 
Clyde River as well as in the two satellite communities of Baker Lake and Igloolik. 
 
As these programs require an understanding of Inuit culture and knowledge as well as modern 
digital techniques to record and share the material, this position calls for a wide set of 
knowledge, skills and interests. The incumbent will work very closely with the instructors and 
Satellite Program Coordinators and at times will consult with Elders and Youth groups to seek 
input on existing programs or for new program design suggestions. The incumbent plans 
programs, develops contracts, supports Finance and Administration staff with budget planning, 
manages resources, program/annual calendars, and staff. 
 
The incumbent will need to have wide knowledge in Inuit traditional lifestyle, culture, language, 
history and societal values, and have skills in digital media and digital technology. The 
incumbent will require an undergraduate degree in a related field of study and 2 years of 
experience in curriculum development or curriculum review, as well as supervisory and 
leadership experience. A Master’s degree in a related field is considered a strong asset.  
 
Equivalencies that consist of a combination of education, knowledge, skills and abilities to 
formal education and experience may be considered. 
 

mailto:hr@arcticcollege.ca
http://www.arcticcollege.ca/
mailto:hr@arcticcollege.ca


  

ᑖᔅᓱᒧᖓ ᐃᖅᑲᓇᐃᔮᒃᓴᒧᑦ ᐱᓇᓱᒍᒪᒍᕕᑦ, ᐃᕐᖏᕐᓇᐅᑎᒃᑯᑦ ᑎᑎᕋᖅᑕᑎᑦ ᐊᒻᒪ ᐱᔪᒥᓴᐅᑎᑦ 
ᐃᖅᑲᓇᐃᔮᕆᖃᑦᑕᖅᓯᒪᔭᕐᓄᑦ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᑦ ᓇᒃᓯᐅᑎᓗᒋᑦ ᐅᕗᖓ hr@arcticcollege.ca. ᓇᓗᓇᐃᒃᑯᑕᖓᑕ 
ᓈᓴᐅᑖ ᑎᑎᕋᕐᓗᒍ ᐃᕐᖏᕐᓇᐅᑎᒃᑯᑦ ᑎᑎᕋᖅᑕᕕᑦ ᐱᔾᔪᑎᖓᓄᑦ ᐃᕐᖏᓇᖅᓯᐅᑎᓐᓄᑦ. 
 
• ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ ᓴᖅᑭᑦᑎᓂᖅᓴᐅᔪᒪᖕᒪᑕ ᑭᒡᒐᖅᑐᐃᔪᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᑐᑭᓯᐊᔪᓐᓇᕐᓂᖅᓴᐅᔪᒪᓪᓗᑎᒃ ᐱᔨᑦᑎᕋᑦᑎᐊᕐᓂᖅᓴᐅᔪᒪᓪᓗᑎᒡᓗ ᓄᓇᕗᒥᐅᑦ 

ᐱᔭᕆᐊᖃᖅᑕᖏᓐᓄᑦ. ᓄᓇᕗᒻᒥ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᑦ ᓯᕗᓪᓕᐅᑎᑕᐅᓂᐊᖅᑐᑦ. 
• ᐃᖅᑲᓇᐃᔮᖅᑖᕋᓱᒃᑐᑦ ᓇᓗᓇᐃᖅᓯᑦᑎᐊᕆᐊᖃᖅᐳᑦ ᐊᔪᙱᑎᑕᐅᔪᓐᓇᕐᓂᕐᒥᓂᒃ ᓯᕗᓪᓕᐅᑎᑕᐅᓗᓂ ᐃᓱᒪᒃᓴᖅᓯᐅᕈᑕᐅᖁᓪᓗᒍ ᓄᓇᕗᒻᒥ ᓯᕗᓪᓕᐅᑎᑕᐅᔪᑦ 

ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ ᒪᓕᒡᓗᒍ. 
• ᐃᖅᑲᓇᐃᔮᖅᑖᕐᓂᖅ ᐃᓚᖏᓐᓂ ᖃᐅᔨᓴᖅᑕᐅᔭᕆᐊᖃᓲᖑᖕᒪᑕ ᐱᕋᔭᓚᐅᖅᓯᒪᔪᕕᓂᐅᓂᕐᒧᑦ ᑎᑎᖅᑲᐅᑎᖃᕐᓂᖏᑦ ᓈᒻᒪᒋᔭᐅᒐᓗᐊᕐᒪᖔᑕ. ᐱᕋᔭᓚᐅᖅᓯᒪᓂᕐᒧᑦ 

ᑎᑎᖅᑲᖁᑎᓖᑦ ᐊᔪᕈᑕᐅᙱᑐᐃᓐᓇᕆᐊᖃᖅᑐᖅ ᐆᒃᑐᕐᓂᕆᔭᖏᑦ ᐃᓱᒪᒋᔭᐅᒃᑲᓐᓂᑐᐃᓐᓇᕋᔭᖅᑐᑦ. 
• ᐃᖅᑲᓇᐃᔮᒃᓴᐅᑉ ᐅᓂᒃᑳᖅᓯᒪᓂᖓ ᐱᔭᐅᔪᓐᓇᖅᑐᖅ ᓱᒃᑲᔪᒃᑯᑦ, ᐃᕐᖐᓐᓈᖅᑕᐅᒃᑯᑦ ᐅᕝᕙᓘᓃᑦ ᐃᑭᐊᖅᑭᕕᒃᑯᑦ. 
• ᑕᐃᒃᑯᐊᑐᐊᖅ ᓂᕈᐊᖅᑕᐅᓇᓱᒃᑐᓂ ᓂᕈᐊᖅᑕᐅᔪᑦ ᐊᐱᖅᓱᖅᑕᐅᔪᒪᓂᕐᒧᑦ ᖃᐅᔨᒃᑲᖅᑕᐅᓂᐊᖅᑐᑦ. 
 
 
 

ᑎᑎᕋᕐᕕᒋᓗᒍ:  ᐃᖅᑲᓇᐃᔭᖅᑎᓴᖅᓯᐅᖅᑎᑦ ᐊᒻᒪ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 
ᖃᐅᔨᒃᑲᐃᔨᖓᑦ  

ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ  
ᑎᑎᖅᑲᒃᑯᕕᖓ 600, ᐃᖃᓗᐃᑦ, ᓄᓇᕗᑦ X0A 0H0 

  www.arcticcollege.ca   
 

ᐅᖄᓚᐅᑎᖓ:  (867) 979-7206  
ᓱᒃᑲᑦᑐᒃᑯᑦ:   (867) 979-7108 
ᐃᕐᖏᓇᖅᑕᐅᒃᑯᑦ:   hr@arcticcollege.ca 
  
 

ᓄᓇᕗᑦ ᒐᕙᒪᖓ   
ᐃᖅᑲᓇᐃᔮᒃᓴᖅ 
 

 
 

ᑕᐃᒎᓯᖓ: ᐊᐅᓚᑦᑎᔨ, ᐃᓕᓐᓂᐊᕋᑦᓴᓄᑦ 
ᐱᕙᓪᓕᐊᓂᕐᒧᑦ  

 ᑮᓇᐅᔾᔭᒃᓴᓇᔭᖅᑐᖅ: $90,812−ᒥᑦ 108,810−ᓄᑦ ᐊᕐᕌᒍᒧᑦ 
37.5 ᐃᑲᕐᕋᓄᑦ/ᐱᓇᓱᐊᕈᓯᕐᒥ 

 

ᐱᓕᕆᕝᕕᒃ: ᓄᓇᕗᒻᒥ ᓯᓚᑦᑐᖅᓴᕐᕕᒃ  ᐅᑭᐅᖅᑕᖅᑐᒥ ᐃᓚᒋᐊᕈᑎᖓ: $22,978 ᐊᕐᕌᒍᒧᑦ  
ᓄᓇᓕᒃ: ᑲᖏᖅᑐᒑᐱᒃ  ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᖃᓄᐃᓕᖓᓂᖓ: ᓄᓇᕗᒻᒥ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖓᑦ 
ᓇᓗᓇᐃᒃᑯᑕᖅ: ᓇᓗᓇᐃᖅᑕᐅᓛᖅᑐᖅ 051-032119-
MGRCD-12629 

 ᐃᓪᓗᖃᖅᑎᑕᐅᓂᖅ: ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᓗᓂ ᐃᓪᓗᖃᖅᑎᑕᐅᔪᖅ 

ᖃᓄᐃᑦᑑᓂᖓ ᐃᖅᑲᓇᐃᔮᖅ: 
ᐃᖅᑲᓇᐃᔭᐃᓐᓇᕋᔭᖅᑐᖅ 

 
 
 

ᒪᑐᕝᕕᒃᓴᖓ:   April 5, 2019 12:00−ᒧᐊᖅᐸᑦ ᐅᓐᓄᐊᒃᑯᑦ 
ᑲᓇᖕᓇᒥ 

 

 
ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᒃᓴᖅ ᐆᒃᑑᒪᔭᒍᒪᔪᓕᒫᓄᑦ ᐱᓇᔪᒃᑕᐅᔪᓐᓇᖅᑐᖅ.  
 
 
ᐱᖅᑯᓯᓕᕆᕝᕕᒃ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᓕᕆᕝᕕᖓᑕ ᐃᓕᓐᓂᐊᕐᕕᒃ ᐊᖏᖅᓯᒪᓂᖃᖅᑐᖅ ᐊᔪᕈᓐᓃᑎᑦᓯᓂᕐᒥᑦ ᓅᑎᑦᓯᓂᕐᒥᑦ 
ᐱᖅᑯᓯᓕᕆᓂᕐᒥᑦ ᖃᐅᔨᒪᓂᕐᒥᑦ, ᐃᓅᓯᕆᔭᐅᔪᓂᑦ ᐱᒻᒪᕆᐅᒋᔭᐅᔪᓂᓪᓗ; ᐃᓕᓐᓂᐊᑎᑦᓯᖃᑦᑕᖅᑐᑦ ᐃᓄᐃᑦ 
ᐅᖃᐅᓯᖓᓂᑦ ᑐᙵᕕᒋᓗᒋᓪᓗ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂ. ᑖᓐᓇ ᐃᖅᑲᓇᐃᔮᖅ ᐱᒻᒪᕆᐅᕗᖅ ᐃᑲᔪᖅᑐᕐᓂᕐᒥᑦ 
ᐱᓕᕆᐊᑦᓴᖏᓐᓄᑦ ᐱᓕᕆᕝᕕᐅᑉ ᐱᔾᔪᑎᖓᓗ ᐱᖅᑯᓯᓕᕆᕝᕕᐅᑉ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ ᐃᓕᖅᑯᓯᓕᕆᓂᕐᒧᑦ 
ᐃᓕᓐᓂᐊᕐᓂᕐᒧᑦ ᐱᓕᕆᐊᓂᑦ. 
ᖃᐅᔨᒃᑲᐅᑎᖃᑦᑕᕐᓗᓂ ᑲᑎᒪᑎᑦᓯᒋᔭᐅᔪᒧᑦᒪ ᐊᐅᓚᑦᓯᓕᖓᓐᓄᑦ, ᐃᓕᓐᓂᐊᕈᑎᑦᓴᓄᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ 
ᐊᐅᓚᑦᓯᖃᑦᑕᖅᑐᖅ ᐃᓘᓐᓇᖏᓐᓂᑦ ᐱᓕᕆᐊᑦᓴᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ, ᑲᔪᓯᑎᑦᓯᓂᕐᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᓪᓗ 
ᐱᖅᑯᓯᓕᕆᕝᕕᒻᒥᑦ. ᑖᓐᓇ ᐃᓚᒋᔭᖃᖅᑐᖅ ᐱᓕᕆᐊᑦᓴᓂᑦ ᑲᔪᓯᑎᑦᓯᓂᕐᒧᑦ ᑲᖏᖅᑐᒑᐱᒃᒥ ᐊᒻᒪ ᒪᕐᕉᒃ 
ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᑦ ᓄᓇᓕᓐᓂᑦ ᖃᒪᓂᑦᑐᐊᕐᒥᑦ ᐃᒡᓗᓕᒃᒥᓪᓗ. 
 
ᑖᒃᑯᐊ ᐱᓕᕆᐊᑦ ᑐᑭᓯᐅᒪᓂᖃᕆᐊᖃᖅᑐᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖏᓐᓂᑦ ᖃᐅᔨᒪᓂᖃᕐᓗᓂᓗ ᐊᒻᒪ ᐅᓪᓗᒥᓕᑕᕐᓄᑦ 
ᖃᕆᑕᐅᔭᒃᑯᑦ ᐊᑐᖅᑕᐅᕙᓪᓕᐊᓂᐊᖅᑐᓂᑦ ᓂᐱᓕᐅᕆᓂᕐᒧᑦ ᑐᓴᐅᒪᑎᑦᓯᓂᕐᒥᓪᓗ ᐱᓕᕆᐊᑦᓴᓂᑦ, ᑖᓐᓇ 
ᐃᖅᑲᓇᐃᔮᖅ ᖃᐅᔨᒪᓂᖃᕆᐊᖃᓪᓚᕆᑦᑐᖅ, ᐊᔪᙱᑕᖃᕐᓂᕐᒥᑦ ᐱᔪᒪᓂᖃᕐᓂᕐᒥᓪᓗ. ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖅ 
ᐱᓕᕆᖃᑎᖃᖃᑦᑕᕐᓂᐊᖅᑐᖅ ᐃᓕᓐᓂᐊᑎᑦᓯᔨᓂᑦ ᖃᖓᑦᑕᖅᑎᑕᐅᓯᒪᔪᒃᑯᓪᓗᑦ ᐱᓕᕆᐊᓄᑦ ᑲᒪᔨᒥᑦ ᐃᓛᓐᓂᒃᑯᓪᓗ 
ᐅᖃᖃᑎᖃᖃᑦᑕᕐᓗᓂ ᐃᓐᓇᕐᓂᑦ ᒪᒃᑯᑦᑐᓂᓪᓗ ᑐᓴᖅᑎᑕᐅᒍᒪᓂᕐᒥᑦ ᐱᑕᖃᕇᖅᑐᓄᑦ ᐱᓕᕆᐊᓄᑦ ᓄᑖᓄᓪᓘᓐᓃᑦ 
ᐱᓕᕆᐊᑦ ᓴᓇᒻᒪᖏᓐᓄᑦ ᖃᓄᐃᓕᐅᖁᔨᓂᕐᒥᑦ. ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖅ ᐱᕙᒌᔭᕐᓂᐊᖅᑐᖅ ᐱᓕᕆᐊᓂᑦ, 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᑦ ᐱᓕᕆᐊᖃᖅᑎᑕᐅᓂᕐᒧᑦ, ᐃᑲᔪᖅᑐᕐᓂᕐᒥᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᓂᕐᒥᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ ᑮᓇᐅᔭᓄᑦ ᐊᑐᖅᑐᖅᓴᓄᑦ ᐱᕙᒌᔭᕐᓂᕐᒧᑦ, ᐊᐅᓚᑦᓯᓂᕐᒥᑦ ᐃᑲᔫᑎᑦᓴᓂᑦ, 
ᐱᓕᕆᐊᓂᑦ/ᐊᕐᕌᒍᓕᒫᖅᓯᐅᑎᓄᑦ ᐅᓪᓗᑕᒫᖅᓯᐅᑎᓂᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ. 
 
ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖅ ᖃᐅᔨᒪᓂᖃᓪᓚᕆᒋᐊᓕᒃ ᐃᓄᐃᑦ ᐱᖅᑯᓯᖏᑦᑕ ᐃᓅᓯᕆᔭᐅᔪᓂᑦ, ᐃᓕᖅᑯᓯᖅ, ᐅᖃᐅᓯᖅ, 
ᐱᐅᓯᕆᔭᐅᕙᓚᐅᖅᑐᑦ ᐃᓄᐃᓪᓗ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᑦ, ᐊᔪᙱᑕᖃᕐᓂᕐᒥᓪᓗ ᖃᕆᑕᐅᔭᒃᑯᑦ ᑐᓴᕋᑦᓴᓕᕆᓂᕐᒥᑦ 
ᖃᕆᑕᐅᔭᒃᑯᓪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᓂᑦ. ᐃᖅᑲᓇᐃᔮᖅᑖᖅᑐᖅ ᓯᓚᑦᑐᓴᕐᕕᔾᔪᐊᕐᒥᑦ ᐱᔭᕇᕈᓯᐊᕐᓯᒪᔭᕆᐊᓕᒃ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐊᕐᕌᒎᓐᓄᓪᓗ ᒪᕐᕉᓐᓄᑦ ᐱᓕᕆᓯᓂᑰᓗᓂ ᐃᓕᓐᓂᐊᕈᑎᑦᓴᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᑦ 
ᐃᓕᓐᓂᐊᕈᑎᑦᓴᓄᓪᓘᓐᓃᑦ ᕿᒥᕐᕈᓂᕐᒥᑦ, ᐊᒻᒪ ᐊᖓᔪᖅᑳᖑᓂᕐᒥᑦ ᓯᕗᓕᑦᑎᐅᓂᕐᒥᓪᓗ ᐱᓕᕆᓯᒪᓂᑰᓗᓂ. 
ᐱᔭᕈᓯᐊᖅᓯᒪᓗᓂ ᐱᖃᑖᓂᒃ ᐃᓕᓐᓂᐊᕈᑎᑖᖅᓯᒪᓗᓂ ᐊᔾᔨᑲᓴᖓᓂᒃ ᐱᓕᕆᕝᕕᓐᓂᒃ ᐃᑲᔪᕐᓂᖃᓪᓚᕆᒐᔭᖅᑐᖅ.  
 
ᓇᓕᒧᐸᓗᖏᓐᓂᑦ ᐃᓕᓐᓂᐊᖅᓯᒪᓂᑯᖃᕈᓂ, ᖃᐅᔨᒪᓂᖃᕐᓗᓂᓗ, ᐱᓕᒻᒪᒃᓯᒪᓗᓂᓗ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕈᒪᓂᖃᕋᔭᕐᓗᓂ 
ᐱᓕᒻᒪᒃᓴᔪᒪᓂᖃᖅᑐᑦ ᐃᓱᒪᒋᔭᐅᔪᓐᓇᖕᓂᐊᕆᕗᑦ. 
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Si vous souhaitez postuler, envoyez votre CV et une lettre d’accompagnement à l’adresse 
hr@arcticcollege.ca. Veuillez indiquer le NUMÉRO DE RÉFÉRENCE du poste en objet. 
 
• Le gouvernement du Nunavut souscrit au principe de la représentativité de l’effectif, afin de mieux comprendre et satisfaire les 

besoins des Nunavummiutes et Nunavummiuts. La priorité est accordée aux bénéficiaires de l’Accord sur les revendications 
territoriales du Nunavut. 

• Les candidates et candidats qui désirent profiter de la Politique de priorité d’embauchage doivent clairement indiquer qu’ils y 
sont admissibles. 

• Pour certains postes, l’embauche est permise sous réserve qu’en l’existence d’un casier judiciaire, celui-ci soit jugé acceptable. 
Le fait de posséder un casier judiciaire n’élimine pas d’emblée l’étude de la candidature. 

• Il est possible d’obtenir les descriptions de poste par télécopieur, par courriel ou sur le site web. 
• Nous communiquerons uniquement avec les candidates et candidats retenus pour une entrevue. 
 
 
 

COORDONNÉES : Conseiller en dotation et en ressources humaines 
  Collège de l’Arctique du Nunavut 

  C. P. 600, Iqaluit (Nunavut)  X0A 0H0 
  www.arcticcollege.ca  
 

Téléphone : 867 979-7206 
Télécopieur :  867 979-7108  
Courriel : hr@arcticcollege.ca  
 

POSSIBILITÉ D’EMPLOI AU 
GOUVERNEMENT DU NUNAVUT 
 

 
 

Titre : Gestionnaire de l’élaboration 
des programmes d’études 

 Salaire : De 90 812 $ à 108 810 $ par année 
(37,5 heures/semaine) 

Ministère : Collège de l’Arctique du 
Nunavut 

 Indemnité de vie dans le Nord : 22 978 $ par 
année 

Localité : Clyde River  Syndicat : Syndicat des employés du Nunavut 
(SEN) 

Référence : 051-032119-MGRCD-12629  Logement : Un logement subventionné est offert 
pour ce poste. 

Type d’emploi : Poste permanent 
 

 
 
 

Date de clôture : April 5, 2019  

 

   

Cette possibilité d’emploi est ouverte à toutes et à tous. 
 
 
Piqqusilirivvik est un centre d’apprentissage culturel qui a pour mission de faciliter la 
transmission de la culture, des connaissances, des valeurs et du mode de vie traditionnels 
inuits; les cours offerts sont donnés en inuktuk et reposent sur les principes directeurs de l’Inuit 
qaujimajatuqangit. Sous l’autorité de la rectrice ou du recteur, la ou le gestionnaire de 
l’élaboration des programmes d’études joue un rôle crucial dans l’exécution du mandat du 
Collège et la réalisation de la mission de Piqqusilirivvik en élaborant des programmes de 
formation culturelle. La ou le titulaire du poste gère tous les aspects de l’élaboration, de la 
prestation et de l’évaluation des programmes de Piqqusilirivvik, ce qui comprend les 
programmes offerts à Clyde River ainsi que dans les localités satellites de Baker Lake et 
d’Igloolik. 
 
La ou le titulaire doit posséder un vaste bagage de connaissances et de compétences et avoir 
des champs d’intérêt divers, puisque ces programmes nécessitent une compréhension et une 
connaissance de la culture inuite et des techniques numériques modernes de consignation et 
de diffusion du savoir. Elle ou il travaille en étroite collaboration avec le personnel enseignant et 
les coordonnatrices et coordonnateurs du programme satellite, et est parfois appelé à consulter 
les ainés et les groupes jeunesse pour recueillir leur avis sur les programmes offerts et de 
nouvelles idées de programmes. Enfin, elle ou il planifie les programmes, prépare les contrats, 
aide le personnel des finances et de l’administration en ce qui a trait à la planification budgétaire 
et gère les ressources, le calendrier annuel des programmes ainsi que le personnel. 
 
Les exigences du poste sont les suivantes : connaissance approfondie de la culture, de la 
langue, de l’histoire, des valeurs sociétales et du mode de vie traditionnel inuits; compétences 
en utilisation de médias et de technologies numériques; diplôme de premier cycle dans un 
domaine connexe; deux années d’expérience en élaboration ou en examen de programmes 
d’études; et expérience en encadrement. Le fait de posséder une maitrise dans un domaine 
connexe constitue un atout majeur. 
 
Les candidatures affichant une combinaison acceptable d’études, de connaissances, 
d’expérience, d’aptitudes et de compétences qui équivaut aux exigences pourraient être prises 
en considération. 
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